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A BRIEFHISTORY OF
THEMORMONALLIANCE

A YEARHASPASSED since the Mormon
Alliance was organized on July 4, 1992. In this time
it has promoted only avery few public activities: a
handful of public meetings in the summer of 1992,a
sign-up table at lastyear's Salt Lake Sunstone
Symposium, a parliamentary debate on "DoMor‑
mons NeedA Bill of Rights" last October. The other
work of the Alliance has gone slowly andbehind the
scenes.
Why the lowprofile? It was initially thought bya

majority of the Alliance trustees that the general
church leaderswould turn adeaf ear to any pleas
aired to them publicly. Wedecided to seek private
meetingswith senior general authorities todiscuss
grievances we felt were wide-spread. Wethought it
best to work through Church channels and keepa
low profile to allay leaders‘ concerns that wewere at‑
tempting to use publicity to urgechange.

BetweenNovemberof 1992 andApril of
1993, the Alliance Trustees proceededon two fronts.
The CaseReports Committee was organizedwith
Janice Merrill Allred and Lavina FieldingAnderson
asco-chairs.

The work of this committee, critical to the
goals of the Alliance. is togather. document, and re‑
port cases of spiritual abuse. Already ahundredsuch
stories havebeen submitted. Suchabody of narra‑
tive data is essential to show the wide-spreadex‑
istence of spiritual abuse. Until church members at
every level accept the reality of spiritual abuse, no
significant, consistent institutional effort will be
made to cope with this problem.

SinceNovember. the trustees have also met
about twice amonth to hammer out a letter
calculated toargue to church leaders asclearly and
persuasively aspossible the case for neededchange
in church governance. The result of this work is the
letter (see page 2) sent to the First Presidency and
the Presidentof the Twelve onMay 20, 1993.

The letter of First Presidency secretary F.
MichaelWatson follows together with the trustees'
follow-up letter.

In light of the nonresponseof these leaders,
the trustees have decided that "goingprivate" is a
futile strategy. In the future the Alliance, without
closing the door to privatediscussions, will proceed
nithanagenda of public activities intended to pro‑
vide information toboth leaders andmembers
regarding spiritual abuse in the Church.

The publicationof this newsletter is part of
that effort. It will becirculated aswidely aspossible
andwill beprovided to all general authorities, and to
auxiliary leadersandcertain key church employees.

The Alliance plans to publish annually or
perhaps semi-annually THEMORMONALLIANCE
REPORT, which will contain case reports of spiritual
abuse and resistance thereto alongwith editorials,
articles, and calendars of events. Itspurpose is to
raise consciousness with respect to the carcinoma of
control that infects the body of the Church.

SUBSCRIPTIIDNS
The MormonAlliance is a non-profit corpo‑

rationwith nomembers. Participation is through
subscription. A $30 annual subscriptionwill entitle a
subscriber to By Common Consent and to THE
MORMONALLIANCEREPORT.We wish to stress that
the Alliance is not anti‐Mormonor anti-Church. It is
anti-spiritual abuse. It does not profess toprovide an
alternate ecclesiastical structure, only analternate
view of spiritual andecclesiastical powerwithin the
divinely authorized structures of the Church of Jesus
Christ of Latter-day Saints.

. 5 ,

[ 1 ]



W
The handful of trustees can no longer cany

on the work of the Alliance alone. In fact, they never
could. The initial decision to "go private" made
nondisclosure and nonactivismnecessary for a time.
Our new strategy changes that. The Alliance is
actively seeking support andparticipationfromall
sectors of the Churchwith aneye to organizing
affiliatedchapters where participants maywork to
promote ahealthierMormoncommunity.

The Alliance needs help in the following
specific areas:

1.A volunteer CPA to prepare and submit
the annual non-profit corporate tax returns to the
IRSand theUtahState Tax Commission; these are
due on August 15, 1993.

Send Your 830 Yearly Subscription
to

The MormonAlliance
6337 HighlandDrive,Box 215
Salt LakeCity,Utah84121

2. Volunteer editors for the Case Reports
Committee to gather and document spiritual abuse
reports.

3. Computer andword processor literate
people to help produce the newsletter, other mailings
and tomaintainmailing lists.

4. Creative people to helpplanefl'eetive
strategies that will promote the goals of the alliance
and the spiritual well-being of the Church.

For further information,write to usat the
address at the top of page 1, or call and leaveames‑
sage at (801) 277-7632.

LETTERTO LEADERS
Thefollowing letter was sent bythe Trustees of the
Alliance onMay 20, 1993. The response andjbllow‑
upletter areprintedonpage 7.

THEMORMONALLIANCE
6337 HighlandDrive, Box 215
Salt LakeCity, Utah84121

(801) 277-7632
May 20, 1993

PresidentEzra Taft Benson
PresidentGordonB. I-Iinckley
President Thomas S.Monson
PresidentHowardW. Hunter
The Churchof Jesus Christ of Latter-day Saints
47East SouthTemple
Salt Lake City, UT 84150

DearBrothers:

Wewrite astrustees of the MormonAlliance‐a
group of concernedmembers and friends of the
Church‐organized in 1992. Our purposes are to
counter defamation of the Churchby outsiders (aswe
did in issuing a press statement opposingGodmakers
11)and to identify and resist cases of spiritual abuse
in which religious authority is used, not to nurture
andbless, but to dominate, marginalize, control, and
evenpunishchurchmembers.
Wewish tomeet with you at your earliest conve‑

nience to share our concern about recent events that
have hurt and even alienatedmembers of the Church
and that have, in the process, damaged the Church's
reputation. Webelieve that the Church and its
members are being injuredby the following
practices:
1.Usingor threatening to usedisciplinary action

against church members for public or private dis‑
cussionof religious and/or church-related topics.
2. Usingthe temple recommendand, in the case of

BYUstudents, the ecclesiastical endorsement proce‑
dures, asinstruments of arbitrary control.
3. Perpetuatingdisciplinary procedures that are

inconsistentwith the Doctrineand Covenants and
with fundamental principlesof fairness and due pro‑
( m s .

4.Maintainingsecret files onandconducting
surveillance of nonviolent churchmembers.
5. Instructing local leaders to tell members that an

inquiry into the member's church standingoriginated
at the local level when, in fact, it did not.
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Presidency refusedany direct contact with Eugene.
They would not responddirectly toEugene's
repeated, specific,written requests for information
about hisappeal. They communicated only with
Eugeue's stake president, even though his decision
was the subject of the appeal. Eugene requestedbut
was denied acopy of the FirstPresidency's letter
affirming hisexcomntunication andany opportunity
even to see that letter. To this day, Eugene has no
ideawhy hisexcommunication was affirmed in the
face of somany procedural violations; nor does he
understandwhy his actionswere adjudgedapostate.

0ANN (pseudonym)was rapedby anac‑
quaintancewhile working in Alaska for the summer.
The rape infectedherwith Herpes I l l , anincurable
condition whichwill require caesarian-section
delivery of any future children, who even sowill bea r
a 40-60 percent risk of infection. Emotionally
devastated, Ann returned to her parents' home in
Provoand went to see her former (campus) bishop.
She hadnot beenactive in the Church for muchof
the previous year. Afier listeningto her story, her
bishop merely responded: "Can'I you see a can‑
neclion betweenyour inuetlviry andwhat happened
toyou?” Ann confidedin her friend Brenda (pseud‑
onym), who was shocked at the bishop's coldness.
Brenda then sought guidance from her stakepresi‑
dent. She specitically wanted to know if the counsel
of Ann's bishop was appropriate and if there were
someone else Ann could talk to. Though Brenda
stressed to the stakepresident Ann's need for
comfort and emotional support, shewas also asking
for reassurance herself. The stake president did not
answer Brenda‘squestions. Instead.he remarked that
hewas not in charge of Ann's spiritual guidance and
that Ann's bishop ”knew what he was doing. ” The
stakepresident then proceeded to chastise Brenda for
doubting the bishop'sjudgment, calling her own
worthiness into question. These reactions are more
titan insensitivity. The impliration that Ann
somehow "deserved" to berapedbecause she had
been inactive constitutes anecclesiastical abuse:
blaming the victim for havingbeenvictimized.
Brendawas also victimized in the same way: because
she raisedaproblem,she became the problem.

0ONTHEDAYaward-winningMormon
historianMichaelQuinn first met hiscurrent stake
president in Salt Lake City, the president handed
hima letter stating that Michaelwas under
investigation for apostasy. The president citedasthe
reasonfor this investigationMichael's historical re

search andwritings and his statements to the press
onhistorical and other topics The stake president
did not question the factual accuracy of Michael's
work. Michael continues to bear testimony of the
basic tenets of Mormonism. Nevertheless, the stake
president apparently assumes that divergent opinions
or interpretations onchurch history or doctrine are
grounds for discipline, that scholarly writing~even if
painstakingly researched-45 evidence of apostasy,
and that an attack on the messengerwill somehow
invalidate the message.

0DEVERYANDERSONand his wife, botir
of Washington State, are converts and parents of two
youngchildren. Devoted to family history and
temple work, Devery serves in his elders' quorum
presidency and also chairs aquarterly study group
that discusses Mormon history, literature and soci‑
ology, and that sometimes hosts guest speakers.
When his stake president ordered him to disband this
group, herefused. The stake presidentwas unable to
show that it injuredany attenders, violated any
churchwide policy, promulgated false doctrine, or
caused Devery to neglect his family or church duties.
What Devery thought would bea discussion of the
comparative worth or danger of the study group
quickly degenerated into ademand that Devery obey
his stake president's order regardless of its content.
In July of 1992, the stake president confiscated
Devery's temple recommend. The situation remains
unresolved. This instance illustrates how the
arbitrary confiscation of atemple recommendmay be
used to punish a faithful member for non-compliance
with achurch leader'spersonalviews.

Perhaps some abuses are due to conflicts of
personality or overzealousness. However,we believe
that the real problem is more firndamental. The
disturbing pattern emerging from these andother
cases evidences anauthoritarian systemwithout
checks and balances. Leadersmistnist members,
quickly resort to force, assume amorally superior
position, and see themselves asobligated to control
members. This attitude makes any visit with an
ecclesiastical leader potentially damaging to spiritual
sensitivities and faith. Genuine spiritual concerns
may go unaddressed if every issue is reduced to
loyalty or obedience.
This trend touards institutionaloppression isasad

and counterproductive aberration in the Church. We
lament this record. In our view, the corrective is the
gospel of Jesus Christ, livedwith mutual goodwill,
tnisL respect, accountability, and forgiveness.
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Weshare the beliefthat we rejectedSatan's planto
obtain obedience through compulsionand instead
elected Jesus" plan of free choice and of learning
through our mistakes.Webelieve that Joseph
Smith's philosophy is worthy of amature and free
people: "I teach them correctprinciplesandthey
govern themselves."
Webelieve the following "correct principles"are

set forth in scripture and arebindingonthe Church‑
-leaders andmembers alike:
1. Love. Loveshould bethe guidingprinciple in

all church governance. "A new commandment I give
unto you, That ye loveone another; as I have loved
you, that yealso loveone another" (John 13:34).
"Let all things bedone with charity" (1Cor. 16:14).
2. Truth. All church leaders andmembers should

"speak the truth in sobemess" (D&C 18:21)asthey
understand it. "I know that the words of truth are
hardagainst all uncleanness; but the righteous fear
them not, for they love the truth andare not shaken"
(2 Ne. 9:40).
3. Equality. Every member isentitled toequal re‑

spect, dignity, andcredibility, regardless of church
calling. "Let every manesteem hisbrother as
himself“ (D&C38:24, 35). "He denieth none that
come unto him,black andwhite, bondand free, male
and female; andhe remembereth the heathen; and
all are alike unto God, bothJew andGentile" (2Ne.
26:33).
4. Common Consent. Common consent is avote,

not a loyalty test. Church leaders ”are dependent
upon the voice of the pe0ple for the continuance of
the authority, the rights andprivileges they exercise"
(JosephF. Smith,GospelDoctrine, p. 158). "For all
things must bedone in order, andbycommon con‑
sent in the church, by the prayer of faith" (D&C
28:13). ”We desire that the brethrenand sisters will
all feel the responsibility of expressing their feelings
in relationto the propositions that maybeputbefore
you. Wedo not want any manor womanwho is a
member of the church to violate their conscience. . . .
Wewould likeall to vote asthey feel, whether for or
against" (JosephF. Smith, GospelDoctrine,p. 157).
5. Scriptural governance. Church governance

should comport with scriptural canon. "Thoushalt
take the thingswhich thou hast received.which have
been given unto thee in my scriptures for a law, to be
mylaw to governmychurch" (D&C 45:59).
6. Openness. Members should have access to all

non-privilegedinformation in the custody of the
Church. Those actingor speaking onbehalfof the
Church shoulddo soopenly, not in secret, subject,

however, to the priest-penitent privilege. "Jesus an‑
sweredhim, I spake openly to the world; I ever
taught in the synagogue, and in the temple, whither
the Jews always resort; and in secret have I said
nothing" (John 18:20). "And this is the condemn‑
tion, that light is come into the world, andmen loved
darkness rather than light,because their deeds were
evil" (John3:19; see also BrighamYoung,October
Conf. 1855,Journal of Discourses 3:45).
7. Revelatory accountability. Becauseaprophet

does not always speak asa prophet, leadersshould
disclose what they believe to bethe source of their
directives, interpretations, and instructions. Corre‑
spondingly, members havearight andare‑
sponsibility toobtain confirmatory revelation. "The
prophet that hathadream, let him tell adream; and
hethat hathmyword, let himspeak myword
faithfully" (Jcr. 23:28; see also BrighamYoung,
Journalof Discourses 6:100).
8. Tolerance. Criticismand loyal dissent should

notbetrammelled. "Am I therefore becomeyour
enemy, because I tell you the truth?" (Gal. 4:16).
Churchmembers shouldbeallowedwide latitude for
spiritual growth, and leaders should not use their
authority tocompel conformity. Joseph Smith's
words, uttered in defense of PelatiahBrown,should
beaguidingprinciple:

1never thought it was right to call
up aman andtry him because he
erred in doctrine. it looks too much
likeMethodismandnot likeLatter
day Saintism. Methodistshave
creeds which a man must believe
or bekickedout of their church. I
want the liberty of believinga s ]
please, it feels sogoodnot to be
trammelled. It [doesn't]prove that
a man is not agoodman, because
heerrs in doctrine (TheWords of
Joseph Smith. 183-184).

9. Righteous leadership. No priesthood lender
should use the priesthood to cover sins, gratify pride
or ambition, or exercise control over members in any
degree of unrighteousness (D&C 121137). Nor
should any leader attempt to maintainany poweror
influence byvirtue of the priesthood, except by
persuasion, long-suffering, gentleness. meekness.
love unfeigned. kindness, and pure knowledge,
without hypocrisy or guile. Leaders should rcprove
only when moveduponby the Holy Ghost, and then
show forth afterwards an increaseof love (D&C
121:41-44). Any not undertakenby a priesthood
holder in violation of these principles is void and the
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A Call for Case Reports
The Case Reports Committee of the Mormon Alliance is co-chaired by Lavina FieldingAnderson and

Janice MerrillAllred. fine work of this committee is to gather. document. and publish reports of spiritual abuse
and resistence to spiritual abuse. The Committee invites contacts from individual who feel they have experienced or
who know of such abuse within the context of the LDS church or who are aware of cases in which ecclesastical
leaders have acted nurturingly or protectively in situations where abuse or injury was a possibility.

The Committee's goals are to listen non]udgmentally and confidentially (realizing that simply beingable
to talk will bean important step for victims of abuse). to document accurately and responsibly the events that
occurred. from multiple perspectives whereever possible. to prepare selected cases for publication. to promote
healing and reconciliation. tohelp restore faith in the unfailing love and grace of Jesus Christ, and toheal breaches
of trust within the Mormon community. Please telephone or write any of the following:

Lavina FieldingAnderson. 1519Roberta Street. Salt Lake City. UT 84115; phone (801) 467-1617, or
Janice MerrillAllred, 221West 3700 North.Provo.UT 84604
The Mormon@linnce,6337 HighlandDrive.Box 215. Salt Lake City. UT84121

A Definition
of Spiritual Abuse

Spiritualabuse is thepersistent exploitation byspiritualor ecclesiastical leaders in a
religioussystem of animbalance ofpower between the leadersandthefollowers, whereby the
leadersmaintaincontrol through the exercise of their authority without adequate
accountability by takingactions, makingdefinitions, creatingrules, or renderingjudgments
that are unfair, unequal, or nonreciprocal. while takingadvantage of orpromoting the
inexperience, ignorance,fear, confitsion, weakness, or delusion of thefollowers, in order to
perpetuate thepower imbalanceandtherebygratify temporarily the demands of the leaders
or theperceivedinterests of the ecclesiastical institution to the detriment andat the expense
of the spiritualneeds, rights, entitlements. dignifies, or empowerment of the members.
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